—

pes

5D Oy

das

o)
&L

o/
SVIoIaMSS

& L¥EE
oM I

SSWID AZE

JLYVQ ATY

2

2 8SYIDI IS

V0T °ON @I T°ON X04d

ng/ex

0 U0 II¥A HOILYIY

iag

HIAY " quOOD AT

HrALe;
‘0L J2D

dO AT
L YOI T
Sk

LSOf 1y oS

IONYHD O

> 604 ¥y

AT

ZDSSWIO D¥O A
OO0 A IR

¢/ ON

i
fids

———

P4

Approved For (lkase 2002/92/05 ; QIA-B!?E?,S-Q?'?T?" i-v
) :- . N e 8 <t o b B p’M *ak/f
> 25X1A
18 FebruadR1Y5s

CAREER SERVITE STAFF Notiee No., ©
SUBJECT: Individual Career Development Plams

1, In the plaming for the eareer development of its persomnel,
1% is the poliey of this Staff that the interests of the individual
concerned be considered as well as the inbteresis end nseds of the

0ffice of Personnel and of CIA as a whola.

2o Individual Cereer Development Plans will be implemented oy
this Staff with full consideration for the individual's performance,
his contimuing growih potential, the overall plans and policies of
the 0ffice of Persommel and the budgetasy, T/0 and work load ldmitae
tiong of the Staff and of the 0Ffflees

Baeh Tndividual Caresr Dovelopment Plam will cover the nesxt
five year period and will be divided into two sections. The first
seetion will cover in dotall plans for the next year or two. The
seeond! section will cover in general plams for the remainder of the five
year period. To each plan will be attached a detailed Personnel

Data Sheet (Form 289)., Each sectiom of the Indiwidual Career Develop-
ment Plan willl consist of a narrative description, by the individual
concerned, of his career interests and plans together with his
proposals for training, rotatlom, detall or reassignment. The
Training 0fficer of the Staff, after consultetions with the inddvidual
concerned, will recommend modificatiom, alternatives.or approval of
the plan together with a proposed time sechedule and a feasibility
analysig: When approved by the Chief, Career Sexvice Staff, and
after consultation with the individual concerned, each Individual
Career Development Plam will be forwarded for the consideration of
the Personnel Career Servise Board, Each plam will be revised

anmealliy.

3.

k. Eaeh person assigned to the Career Service Staff will initially
» g career development plan prior to 31 Merch 1955, Mr,
Deputy Chief, Careerr Service Staf{ (who also serves
ricer of the Staff) will be responsible for this program
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